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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory

Arrangements of Certain Officers
 
On February 2, 2024, the Compensation Committee of the Board of Directors of Precigen, Inc. (the “Company”) approved the Company’s entry into
continuing employment agreements (the “Continuing Employment Agreements”) with each of Mr. Harry Thomasian Jr., Chief Financial Officer, and Mr.
Rutul R. Shah, Chief Operating Officer, which provide for specified severance payments and benefits in the event of the executive’s termination of
employment by the Company without “cause” or by the executive for “good reason” (each as defined in the Continuing Employment Agreements). The
Continuing Employment Agreements are substantially in the same form as the continuing employment agreements entered into with other named executive
officers of the Company (other than the Chief Executive Officer, Dr. Helen Sabzevari), the material terms of which are disclosed in the Company’s 2023
Proxy Statement filed with the U.S. Securities and Exchange Commission (“SEC”) on April 25, 2023, except that the (i) severance payment will be
equivalent to 12 months of the executive’s base pay, and (ii) the Company’s coverage of premiums for COBRA health care continuation will be for up to 12
months.
 
The description of the Continuing Employment Agreements set forth herein does not purport to be complete and is subject to, and qualified in its entirety
by reference to, the form of Continuing Employment Agreement, a copy of which will be filed with the SEC as an exhibit to the Company’s Annual Report
on Form 10-K for the year ended December 31, 2023.
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